
State mrogram Standing Committee 
November 20I 20N4 

iocationW  sT Association for the Blind and sisually fmpairedI tillistonI sT 

 

Members present:  BeWUany MrumH NTwarT PlaceH Julie CunningUamH Joe GreenwalTH TUereVa PooTH 
Connie PooTburyH Nicole LeBlanc (by pUone)H Anne BakemanH Barbara PrineH Greg MairVH Nmily 
AnTerVon 

Members absent:  Oyle MoriarWyH Max BarrowVH LinTa BergerH SuVan Quan 

Guest & Staff:  Camille GeorgeH June BaVcomH Jennifer GibbH CaWUy HullH BarW MairVH LiVa MayneVH MarlyV 
PallerH Oay SWamblerH Joy (TranViWion II)H Mark UWWerH Oaren ScUwarWY 

 

MeeWing commenceTJ  9J35 a.m. 

MinuWeVJ TUereVa PooT VummariYeT OcWober 2014 minuWeVH Wo incluTe; buTgeWH auTiWH UealWUcare 
reformH cUilTren wiWU TiVabiliWieVH equiWy anT public VafeWy.   Connie PooTbury moWioneT Wo accepW wiWU 
amenTmenW.   NT Place VeconTeT WUe moWion.  MinuWeV approveT wiWU amenTmenW. 

Jeanine MorVe neeTV Wo be aTTeT Wo WUe OcW gueVW liVW. 

AnnouncemenWJ 

Nicole LeBlanc announceT WUere iV a currenW vacancy for an aTvocaWe on WUe MAIL ATviVory BoarT for 
anyone wUo may be inWereVWeT. 

MiVcuVVion TopicVJ 

One Time FunTing ReporW  

One Time FunTing comeV from global commiWmenW TollarV.  AW any Wime Turing WUe fiVcal yearH wUen 
conVumerV are awarTeT new caVeloaT funTing from NquiWy or Public SafeWyH WUe full year’V allocaWion iV 
funTeT (i.e.H annualiYeT) Wo aVVure WUe full amounW neeTeT will be WUere WUe nexW fiVcal year.  For 
exampleH if Vomeone comeV in Jan 2nT WUey geW WUe full allocaWionH buW WUey will only uVe one-Ualf of iW WUiV 
year.  TUe unuVeT funTV from WUe firVW parW of WUe year are UelT aViTe by MAIL anT become available for 
one Wime uVe.   

MAIL makeV awarTV Wo WUe MAISSAV baVeT on WUe number of people WUey VerveT WUe previouV year. One 
Wime funTing iV allocaWeT Wo WUe MAISSAV aW WUe enT of WUe fiVcal year wUicU WUey can WUen VpenT inWo WUe 
nexW fiVcal year.   

 



A reporW on one-Wime funTV waV proviTeT in aTvance of WUe meeWing. TUe cUarW TiVplayV WUe amounW of 
one Wime TollarV awarTeT in FQ13 anT Uow mucU waV VpenW by MAISSA. TUe UanTouW alVo proviTeV a 
break ouW of Uow WUe funTing waV VpenW (i.e.H VerviceVH criViVH reVpiWeH acceVVibiliWyH MMNH renWH viVionH 
perVonal neeTV).  ProviTerV are VpenTing FQ14 TollarV now (in FQ 15)H Vo a reporW will be generaWeT afWer 
WUe cloVe of WUe currenW SWaWe FiVcal Qear.   

TUereVa reminTeT memberV WUaW WUe SWaWe SyVWem of Care Plan governV Uow one-Wime money can be 
VpenW anT VuggeVWeT memberV look aW WUe SOCP Wo Vee wUaW WypeV of WUingV funTing may be VpenW on 
compareT Wo Uow iW waV acWually VpenW.  One-Wime TollarV can be carrieT over from one fiVcal year Wo 
anoWUer.  MoVW people wUo are eligible for Flexible Family FunTing receive an allocaWionH buW for familieV 
wUo enT up on a waiWing liVW for FFFH one-Wime TollarV are uVeT Wo fill in WUe gap.  People apply WUrougU 
WUeir proviTer anT reporW back Wo WUem aV Wo Uow WUe funTV are uVeT anT MAVISSAV reporW WUiV 
informaWion Wo MMSM.  TUereVa noWeT WUiV informaWion coulT be uVeT for aTvocacy Wo Uelp TemonVWraWe 
WUaW iW iV neeTeTH parWicularly Vince WUe firVW FQ 15 buTgeW cuW reTuceT one Wime TollarV anT a VeconT cuW 
may reTuce iW furWUer.  IW waV alVo VuggeVWeT WUaW a conViVWenW formaW for agency reporWing be aTopWeT 
by MMSM Wo enable compariVonV from year-Wo-year anT from agency-Wo-agency.  All one-Wime TollarV 
VUoulT only be uVeT Wo pay for WUingV WUaW are noW oWUerwiVe able Wo be paiT for by MeTicaiT funTing or 
oWUer reVourceV available Wo meeW WUe neeT.  

A member waV concerneT WUaW funTing for WUiV program UaV WUe poWenWial Wo be a parW of WUe FQ16 
propoVeT buTgeW cuW.  Camille VWaWeT WUaW WUe buTgeW iV VWill a work in progreVV anT noWUing iV finaliYeT 
yeW.  TUe amounW of one-Wime funTing UaV varieT over WUe yearV; anT WUe average funTing allocaWionV 
over Wime UaV been arounT $750H000.   AnoWUer member expreVVeT concernV abouW Uow WUe Vmaller 
amounWV allocaWeT for one Wime funTing (i.e.H camp) VUoulT be unTerVWooT aV being a form of reVpiWe anT 
can prevenW criViV from Uappening.  ATvocaWeV neeT Wo UigUligUW WUe benefiWV of WUiV program Wo proviTe 
WUe Uuman quoWienW Wo WUe neeT for conWinueT funTing. 

IW waV noWeT WUaW WUe currenW funTing proceVV for new anT exiVWing conVumerV goeV WUrougU WUe 
SWaWewiTe NquiWy anT Public SafeWy FunTing CommiWWeeV for WUeir recommenTaWionV Wo MMSM.  TUe coVWV 
incurreT Turing penTing perioT (i.e.H neeTV leaTing up Wo WUe approval of a funTing requeVWV) are noW 
covereT anT VomeWimeV one-Wime funTV can be uVeT Wo fill WUiV gap.   

TUe One Time FunTing ReporW VUoweT all WUe allocaWionV over WUe laVW few yearV.  TUeVe expenTiWureV fall 
unTer WUe “MS Special PaymenWV” MCO InveVWmenW Umbrella.  For exampleH WUe expenVeV VUown for 
Nagle Nye anT CroWcUeT MounWain were for VerviceV noW covereT by WUe MS waiver; anT a member noWeT 
WUaW MeTicaiT VomeWimeV payV for WUeVe WypeV of VerviceV.  TUereVa noWeT WUaW uVeV of one-Wime funTing 
neeT Wo be in accorTance wiWU WUe SWaWe SyVWem of Care Plan anT WUaW uVe of MS funTing for inVWiWuWional 
placemenWV iV noW an auWUoriYeT uVe. FunTing Wo WUe VermonW CommunicaWion ProjecW (MiVabiliWy RigUW 
GranW) incluTeT funTing from oWUer TeparWmenWV (MMH anT MCF) anT proviTeV VupporW WUoVe wUo are in 
courW proceeTingV anT wUo neeT Uelp Wo unTerVWanT WUe courW proceVV.      A member expreVVeT 
concernV over WUe miVcellaneouV caWegory anT aVkeT MAIL Wo proviTe aTTiWional TeWailV abouW Uow WUeVe 
funTV were uVeT. MiVcreWionary funTing iV uVeT anT approveT by WUe MMSM MirecWor or MAIL 
CommiVVioner for funTing.  MemberV expreVVeT concerneT abouW funTing WUaW fell ouWViTe WUe SOCP anT 



woulT like more TeWailV abouW WUe proceVV of VubmiVVion anT approval of WUiV funTing VWream.  A member 
woulT like Wo know Uow WUe VyVWem will work if WUe funTing iV cuW anT Uow mucU woulT go Wo conVumerV 
verVuV being reallocaWeT elVewUere.  One-Wime funTing iV alVo uVeT for Vpecial iniWiaWiveV WUaW promoWe 
WUe valueV in WUe MM AcW. 

MMS Imagine WUe FuWure TaVk Force ReporW 

Camille WUankeT June anT Jenn for working on WUe TaVk Force ReporW.  TUe TaVk Force waV an iTea 
generaWeT by CommiVVioner PeUryH wUo wanWeT Wo look aUeaT afWer WUe 20 year afWer WUe cloVing of WUe 
BranTon Training ScUool.  SUe alVo wanWeT Wo plan for WUe nexW 20 yearV anT wUaW VerviceV Wo conVumerV 
woulT look like.  Looking cloVely aW Uow we mainWain anT conWinue Wo VupporW MAIL’V miVVion anT fuWure.  
Page 2 of WUe reporW VUowV a wiTe range of collaboraWion acroVV TevelopmenWal VerviceV Wo work on WUe 
WaVk force for a 360 Tegree viVion.  TUe inWroTucWion VummariYeV WUe TeTicaWion Wo WUe miVVion.  TUe 
group came WogeWUer anT wenW WUrougU a proceVV of VWorming anT norming abouW WUe fuWure anT workeT 
UarT Wo align a uniWeT viVion.  TUere were many obVWacleV VucU aV WUe fuWure of UealWU reform anT 
eligibiliWy requiremenWV.  SubcommiWWeeV were formeT Wo look aW Vpecific areaV VucU aV UouVing anT Uow 
Wo VupporW VuperviVeT livingH uWiliYaWion of WecUnology anT Uow we enviVion employmenWH noW Wo replace 
WUe currenW moTel of VupporWeT employmenWH buW Wo offer anoWUer opWion.  TUe TaVk Force alVo 
examineT VermonW’V currenW MM AcW – examining WUe viVion anT wUeWUer Wo recommenT any cUangeV Wo 
accommoTaWe WUe fuWure viVion.  TUe TaVk Force TeciTeT aW WUiV Wime noW Wo make any recommenTaWionV 
abouW cUangeV Wo WUe MM AcW. To VummariYe Vome of WUe key finTingV anT recommenTaWionVH WUe TaVk 
Force felW family managemenWH TocumenWing populaWion WrenTVH eVWabliVUing beVW pracWiceV for meeWing 
WUe neeTV of WUoVe wiWU TevelopmenWal TiVabiliWieV (i.e. auWiVmH public VafeWyH new AmericanV) were 
imporWanW Wo To.  TUiV TiVcuVVion iV imporWanW wUen conViTering funTing anT Wailoring approacUeV in WUe 
fuWure.  QualiWy improvemenW briTgeT all of WUe TiVcuVVionV anT VupporWeT enVuring aTequaWe reVourceV 
anT overVigUW in regarT Wo Uaving a relaWionVUipIparWnerVUip wiWU proviTerV arounT Wraining anT 
VupporWV.   OWUer facWorV arounT eligibiliWyH Verving aTulWV anT cUilTren were examineT.   TUe WaVk force 
VuggeVWeT if any cUangeV were maTe Wo eligibiliWyH more TeWaileT analyViV anT mucU more public inpuW 
VUoulT be conViTereT. 

HealWU reform generaWeT many concernV of WUe TaVk Force (UigUligUWeT in a leWWer Wo WUe CommiVVioner). 
In VummaryH UealWU reform iV noW VomeWUing WUaW VUoulT be Tone Wo uVH buW for anT wiWU uV.   A member 
offereT WUaW WUe leWWer Wo WUe CommiVVioner requeVWeT VUe make iW a prioriWy Wo aTvocaWe Wo WUe VT 
LegiVlaWorV.   

TUe group WalkeT abouW WUe imporWance of a VWable workforceH WUe value of Velf-aTvocacyH Vub-conWracWeT 
workH WUe uVe of WecUnology anT Uow To we incorporaWe WUiV Wo VupporW inTepenTence.  SignificanW focuV 
waV placeT on inTepenTenW living.  TUe TaVk Force believeV WecUnology coulT play a key role in 
promoWing inTepenTence. 

A member wonTereT if CommiVVioner PeUry reVponTeT Wo WUe leWWer.  Camille reminTeT WUe group VUe 
reVponTeT.  Camille VWaWeT WUaW WUe CommiVVioner ToeV Uear WUe concernV anT VUe iV working on iVVueV 
Wo VupporW MAIL’V miVVion.   



A member woulT like Wo know wUaW elVe aTvocaWeV can To.  Barb Prine VWaWeT VT Legal AiT UaV maTe 
many recommenTaWionVH anT approximaWely 10% of recommenTaWionV are realiYeT.  AnoWUer member 
aVkeT wUo UaV ulWimaWe overVigUW.  A member VuggeVWeT MAIL UaV WUe reVponVibiliWy.  AnoWUer member 
waV concerneT WUaW woulT WUere be enougU funTing Wo overVee WUeVe financial obligaWionV anT 
operaWionVH furWUer wonTering if WUere waV a commiWmenW Wo overVigUW.   A member expreVVeT concernV 
abouW WUe SWaWe of VermonW reWaining a reliableH eTucaWeTH anT commiWWeT workforce Wo Teal wiWU WUeVe 
iVVueV anT Uelp move iniWiaWiveV along.  How ToeV WUe SWaWe VWabiliYe iWV workforce anT proviTe conWinueT 
levelV of Vervice? 

InpuW abouW WUe reporW waV VoliciWeT by Camille Wo VUare wiWU CommiVVioner PeUry.   

· TUereVa Wook iVVue arounT Camille’V opening VWaWemenW arounT WUe VWruggle experienceT by WUe 
WaVk force.  Camille acknowleTgeTH noWing WUe neeT for a clear miVVion of WUe TaVk Force along 
wiWU agenTaV anT a work plan woulT Uave been Uelpful. 

· ConcernV arounT buTgeW cuWV VWill exiVW. 
· TUe recommenTaWionV were noW mucU TifferenW WUan wUaW MAIL iV preVenWly Toing.  TUeoreWically 

iW coulT be WUaW we like our VyVWem Vo mucU or Wrying Wo WUink aUeaT 20 yearV waV Woo mucU. 
· Joe GreenwalT woulT like Wo review WUe reporW wiWU CommiVVioner PeUryH i.e. inviWe Uer Wo a 

meeWing.  AnoWUer member VWaWeT WUaW poVVibly inviWing Julie TeVVler from Council on 
MevelopmenWal anT MenWal HealWU ServiceV?  OWUer memberV woulT like WUe CommiVVioner Wo 
come Wo WUe Mecember meeWing Wo TiVcuVV.  Jenn will cUeck CommiVVioner PeUry’ availabiliWy.  
(PoVW noWeJ CommiVVioner PeUry will be joining WUe SPSC aW WUe Mecember meeWing Wo Uear inpuW 
on WUe TaVk Force ReporW TirecWly.) 

· One member expreVVeT fruVWraWionH aV TaVk Force (TF) memberV came up wiWU greaW iTeaVH buW 
UaV mixeT feelingV abouW iWH aV VUe UaT a VenVe WUaW people TiTn’W wanW Wo fix VomeWUing WUaW 
iVn’W broken.  Some of WUe gooT recommenTaWionV were arounT employmenW.  TUe TF brougUW Wo 
ligUW Vome inWereVWing problemV arounT UouVing.    SUe iV WUankful iW iV in prinWH Wo Trive WUe 
viVion.  SUe woulT like Wo Vee WUe nexW VWepVH for exampleH VupporWeT living WaVk force for 
inTepenTenW living.  

· A TaVk Force member wiVUeT WUaW WUere were a more creaWive proceVV Wo Uelp imagine VermonW 
aV a wUole.  TUiV member felW WUe TF waV weigUeT Town by conVenVuVH raWUer WUan Waking all 
brainVWorming abouW WUe fuWure unTer aTviVemenW.   Some gooT anT raTical iTeaV were 
generaWeT by Vome memberH buW WUey TiTn’W make WUe cuW. 

· TUere were compeWing TynamicV WUaW lackeT clear moWive wiWU guiTeT miVVion.  TUere were Wwo 
TifferenW WrainV of WUougUW abouW WUe TirecWion anT reVponVibiliWieV of WUe WaVk force. 

· TUe proceVV VeemeT VcripWeT anT leVV abouW creaWive. 

 

SPSC Vacancy UpTaWe 

MMSM confirmeT WUere were no SWaWe Program SWanTing CommiWWee vacancieV. 



TUe MAIL ATviVory BoarT currenWly UaV a vacancy.  If you are inWereVWeTH pleaVe conWacW LiVa Parro aW MAIL 
802-871-3346.  TUe MAIL ATviVory BoarT waV eVWabliVUeT by legiVlaWion anT VerveV aV WUe aTviVory boTy 
for WUe wUole TeparWmenW.  MemberV are appoinWeT by WUe Governor anT are maTe up of WUoVe wUo 
repreVenW WUe inWereVWV of olTer aTulWVH of people wiWU TiVabiliWieV anT from geograpUic regionV.  

 

 

MMSM BuTgeW UpTaWe 

Camille UaV no new reporWVH buW wanWeT Wo acknowleTge WUe commiWWee’V inWereVW anT concernV anT 
WUere Uave been Vome newH noW roVy projecWionV. No TeciVionV Uave been maTeH buW Camille woulT like 
inpuW anT will Wake recommenTaWionV unTer aTviVemenW.  IW woulT Uelp in making TeciVionV.   

A member wonTereT abouW WUe proceVV wiWU impenTing legiVlaWorV reconvening in January.  If cUangeV 
were Wo be maTe WUiV yearH WUen iW coulT be cUangeT afWer WUe legiVlaWure reconveneV.  LegiVlaWorV 
wanWeT inpuW from program aTvocaWeV.  TUereVa VWaWeT WUe leWWer WUe commiWWee generaWeT woulT go 
ouW Womorrow in reVponVe Wo WUe requeVW for buTgeWary neeTV. 

A groupH incluTing Bill AVUeH wiWU Jim RearTon (MeparWmenW of Finance anT ManagemenW) anT reporWeT 
WUaW iW waV a poViWive experience anT WUaW Mr. RearTon waV aware of WUe concernV of aTvocaWeV for 
menWal UealWU anT TevelopmenWal TiVabiliWieV in VermonW.   

A member inquireT abouW acroVV WUe boarT cuWV. OWUer memberV VWaWeT WUaW SWaWe of VermonW’V $11 
million Tollar TeficiWH coupleT wiWU $100 Million forecaVWeT buTgeW cuWV acroVV WUe VWaWe were cauVe for 
concern.  TUe Governor UaV noW given a firm TaWe for a TeciVion abouW wUeWUer WUere will be an 
aTTiWional reVciVVion Turing WUe currenW VWaWe fiVcal year (SFQ 15).   

A member WUankeT Camille for all Uer UarT work arounT WUe buTgeW anT acknowleTgeT Uow TifficulW iW 
muVW be Wo To WUiV cUallenging work.  Camille acknowleTgeT Uow TifficulW WUiV proceVV iV anT affirmeT 
VUe ToeVn’W Wake WUeVe iVVueV ligUWly anT knowV WUeVe poVVible buTgeW cuWV may impacW on WUe people 
wUo receive VerviceVH WUeir familieVH proviTerV anT oWUer communiWy parWnerV.  PUen variouV propoValV 
are puW forwarTH MeparWmenWV inTicaWe wUaW WUey WUink WUe impacW of a parWicular cUange will be. 
CUilTren’V PerVonal Care ServiceV (CPCS) UpTaWe 

A moWion waV requeVWeT Wo Wable WUe TiVcuVVion for WUe January 2015 SPSC meeWingH raWUer WUan 
Mecember 2014.  Camille TiT proviTe WUe following brief upTaWeJ 

700 leWWerV Uave gone ouW Wo familieV WUaW WUere iV a penTing neeTV aVVeVVmenW.  CUilTren wUo Uave 
UnifieT Service Plan (USP) will noW be reaVVeVVeT for perVonal care VerviceV aW WUiV Wime.  Once WUe 
inTiviTual aVVeVVmenW iV compleWeTH familieV Uave 90 TayV Wo appeal WUe proceVV.  TUere iV noW a formal 
proceVV for Wracking wUaW UappenV Wo WUoVe noW VerveT.  RecommenTaWionV for cUilTcareH reVpiWe anT 
beUavior VupporWV (are exampleV) aV well aVH connecWing Wo WUe MeVignaWeT Agency (MA) anT CUilTcare 
ReVourceV.  LaVW yearH 1H900 cUilTren receiveT VerviceV WUrougU CUilTren’V’ PerVonal Care.  VMH UaV 



conTucWeT WrainingV for WUoVe wUo will be compleWing WUe aVVeVVmenWV.  A member woulT like Wo know 
Uow many people are ineligible anT if WUere iV a way Wo Wrack WUem. 

AgenTa for MecemberJ 
· Barb Prine will give upTaWe on UealWU reform anT any reVponVe WUaW waV proviTeT Wo WUe leWWer 

VenW by VermonW Legal AiT 
· BuTgeW ReporWH if new newV. 
· Follow Up MeWailV of One Time FunTing 
· In perVon inpuW on WUe MMS Imagine WUe FuWure TaVk Force ReporW wiWU CommiVVioner PeUryH if 

available. 
 
MeeWing ATjourneTJ  12J05 p.m. 
 

 
 

 


